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Aims 
 
Queen Elizabeth’s School aims to ensure that all young people have access to good and realistic 
information and guidance about the full range of career pathways available to them. We aim to 
make sure that our students are self-confident, skilled and career-ready. This will be achieved 
through a programme of high quality activities, advice & guidance. 

 
Queen Elizabeth’s School have a number of statutory duties in relation to careers guidance (DfE 
Careers guidance and access for education and training providers December 2018). This includes the 
following: 

 

 An obligation to provide independent careers guidance from Year 9 to 13. 

 Ensure that there is an opportunity for a range of education and training providers to 
access all students in Years 9 – 13. 

 Use the Gatsby Benchmarks to improve careers provision. 

 Appoint a named person to the role of Careers Leader (September 2018). 

 To publish details of the careers programme for young people and their parents 
(September 2018). 

 
Careers Guidance will be based on a partnership with students and their parents or carers. The 
programme will raise aspirations, challenge stereotyping and actively promote equality and 
diversity. 
 

Content 
 
Commitment 
 
Queen Elizabeth’s School is committed to ensuring that the eight Gatsby Benchmarks of good 
practice are in place. These eight benchmarks are: 
 

1. A stable Careers Programme. 
2. Learning from career and labour market information. 
3. Addressing the needs of each pupil. 
4. Linking curriculum learning to careers. 
5. Encounters with employers and employees. 
6. Experience of the workplace. 
7. Encounters with further and higher education. 
8. Personal Guidance. 
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Students needs and entitlement 
 
Students at Queen Elizabeth’s School will benefit from: 
 

 Access to a range of activities that inspire them, including employer talks, careers fairs, 
motivational speakers, college and university visits. 

 Links with local employers, to help boost attitudes and employability skills, learn about 
the range of roles and opportunities available to them. 

 Direct experiences of the workplace. 

 Meaningful encounters with employers, helping all students learn about what work is 
like and how to be successful in the workplace. 

 Access to advice from external providers on options available at Post 16 including 
apprenticeships. GAP year opportunities, University and direct employment. 

 Face to face advice & guidance to build confidence and motivation. 

 Co-ordinated support from external agencies including Ansbury where students are 
vulnerable, have special educational needs or are at risk of becoming NEET. 

 Information on the financial support available to students at post 16. 

 Information, including local Labour Market Information from a range of agencies to 
develop a smoother pathway between education and work. 

 Free access to careers advice, 7 days per week, from trained specialists through the 
National Careers Service. 

 The opportunity to book a careers appointment with a trained specialist at school. This 
opportunity is available to all students in every year group. 

 Activities during tutor time in all year groups that promotes awareness of a wide range 
of career opportunities and progression routes. 

 

Implementation 
 
The Careers, Advice & Guidance Manger co-ordinates the careers programme and works closely with 
the senior leadership team 
 
All teaching staff contribute to the Careers Guidance through their roles as tutors and subject 
teachers. 
 

Partnerships 
 
Queen Elizabeth’s School works closely with a large number of local employers, and with other 
educational establishments to ensure a broad and balanced range of information and opportunities 
are available to students. 
 

Monitoring, Review and Evaluation 
 
The school’s careers programme is reviewed annually by the Assistant Headteacher and the Careers 
Advice & Guidance Manager. The focus is to identify gaps and support improvement. 
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Queen Elizabeth’s School: Provider Access Statement 

Introduction 
This policy statement sets out the school’s arrangements for managing the access of 
providers to pupils at the school for the purpose of giving them information about the 
provider’s education or training offer. This complies with the school’s legal obligations 
under Section 42B of the Education Act 1997. 
 

Pupil entitlement 
All pupils in years 9-13 are entitled: 

 to find out about technical education qualifications and apprenticeships 
opportunities, as part of a careers programme which provides information on the 
full range of education and training options available at each transition point; 

 to hear from a range of local providers about the opportunities they offer, including 
technical education and apprenticeships – through options events, assemblies 
and group discussions and taster events; 

 to understand how to make applications for the full range of academic and 
technical courses. 
 

Management of provider access requests 

Procedure 
A provider wishing to request access should contact Hayley Jones, Careers, Advice & Guidance 
Manager 
Telephone: 01202 885233   Email: Hjones@qe.dorset.sch.uk 
 

Opportunities for access 
A number of events, integrated into the school careers programme, will offer providers an 
opportunity to come into school to speak to pupils and/or their parents/carers: 
 
 
 
 
 
 


